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Principal’s foreword  

Introduction  

SCHOOL VISION 
A School Community That Believes and Achieves 

STATEMENT OF PURPOSE:  
Marsden State School is committed to providing quality education that nurtures and extends the academic, social, 

spiritual and physical development of all students.   

IMPROVEMENT PRIORITIES FOR 2008 
 
Learning 

·  Develop integrated units of work aligning curriculum, pedagogy and assessment as  per QCAR guidelines 
·  Improve literacy and numeracy results.  
·  Continue to integrate and innovate the teaching of curriculum through embedding of ICT and online learning 

tools and interactive projects into curriculum. 
·  Implement a 1 to 1 laptop class as a proof of concept in readiness for partnership with community renewal 

for 2009. 
·  Explore middle phase learning through innovative projects/curriculum and community links through research 

and transition programs. 
·  Consolidate the continuity of learning in the Early Phase of Learning 

 
Schools 
 

·  Promote the school’s distinctive identity as an innovative ‘ICT school’ focussed on promoting community 
partnerships.. 

·  Expand existing partnerships and strong connections with teachers, students and community in relation to 
the early and middle phase of learning. 

·  LEA phase meetings – 1 per term. 
·  LEA conference 
·  0-5 years projects/playgroups etc 
·  Enhance the physical learning environment of the school to further engage all school community members in 

lifelong learning with a focus on ICT and safety. 
·  Dividers for Howard centre, 30 laptops - computer lab, increased wireless network access, parent parking, 

air conditioning, building maintenance, computers for teachers program.  Preparation for the introduction of 
EQ MOE and one school 

·  Continue to enhance existing proactive strategies that encourage positive support to promote high standards 
of behaviour and achievement. 

 

PO address 
Hickory Street  

MARSDEN 4132 

Phone   07 32005122  

Fax   07 38052020 

Email  the.principal@marsdenss.eq.edu.au  

 
Website or Contact 
Person 

www.marsdenss.eq.edu.au 
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School Workforce 
 

·  Continue developing the school as a community of professional practice, introducing sharing sessions using 
The National Schooling Protocols and use the professional standards for teachers to assist teachers to plan 
their own learning journeys (staff development plans). 

·  Embrace strategic frameworks to guide professional development for the school workforce. 
·  Consolidate and commit to sustainable professional learning partnerships within the wider community. 
·  Develop strategies to support :  Professional Development Framework, Professional Learning Framework, 

Individual Staff Development Plans, Professional Standards for Teachers/Queensland College of Teachers 

 

 

Future outlook  

In 2009 distinctive curriculum offerings will be expanded to include specialist teachers in Dance and Drama and 
Environmental education.  A position of Literacy Intervention Coordinator will also be created to improve differentiated 
instruction in literacy. 

The school will also conduct a triennial review to set the strategic direction of the school for the next 3 years. 

This will be the first year of the NAPLAN tests in literacy and numeracy. 

KEY STRATEGIC PRIORITIES FOR 2009  

Development of BAS Literacy and Numeracy Strategy that incorporates the BAS NAPLAN Plan 

Implementation of common assessment tasks within and across school sites 

Implementation of School Wide Positive Behaviour Support Program (SWPBS)  

Enhance integrated learning tasks ensuring they are inclusive, intellectually challenging, authentic, multidisciplinary 
and multimodal. 

Integration across key learning areas of Information and Communication Technology (ICT) through the use of online 
learning tools and interactive projects 
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School Profile  

Demography 

Marsden is situated in the Logan area 30 kilometres from Brisbane.  Marsden State School is a Band 10 
coeducational Primary School in the Logan area, servicing students from prep to year 7 with a large special education 
program supporting between 80 and 90 students.    Enrolments started at 892 at the start of the year and peaked at 
932 students. 

The school was established in 1978 and throughout its existence it has attracted large numbers of students from the 
local area. It is expected that this trend will continue for the foreseeable future. 

 
The school serves a community situated on the southern outskirts of Logan City. Its population is predominately made 
up of families with young children. Residential accommodation comprises a mixture of private and public housing and 
the community is generally engaged in raising their families and in the small business and general employment 
sectors. 
 
 
The following excerpt from the 2006 Triennial School Review revealed the following data about the community: 
Birthplace 
73.7% of the local population were Australian-born. This includes 3.0% who are of Indigenous Origin. Of those born 
overseas the three main countries of birth in the 2001 Census were: 
New Zealand:  6.4% 
United Kingdom 5.0% 
Philippines  0.7% 
 
Language 
English is the only language spoken at home by 85.5% of the population. 
The three most common languages other than English spoken at home were: 
Samoan   2.0% 
Spanish   0.7% 
Khmer   0.6% 
 
Families 

Couples with children - 52.4%

Couples w'out children 20.6%

One parent families - 25.9%

Other families - 1.1%

 
The median weekly family income was $700 - $799 

A Triennial School Review is due in 2009 but trends indicate some changes including: 

Cultural changes in clientele include:  Samoan students  = 9% 

      Maori    = 5% 

      Khmer   = 2% 

      Vietnamese = 1% 

      Indigenous = 7%  
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In total there are now 36 cultural groups represented. 

16 Children in Care  = 2% 

Transience is even higher.  An example is that there have been 112 students either transfer out or transfer into the 
school during term 1 in2009.  This does not include Prep entry students. 

The Special Education Unit has grown to cater for 82 students mainly with Intellectual Impairments, ASD and Speech 
Language Impairments. 

Gender breakdown is 50% each for boys and girls generally, while in the special education unit there are 
predominantly boys. 

 

 

Curriculum offerings  

Our distinctive curriculum offerings  

Learning experiences  are organised within the structure of: 

The Literacy Block (Reading Hour and Writing Hour) 

The Numeracy Hour (includes Maths Mentals /Maths Basics) using ‘Go maths’, ‘Mathletics’ and Ist steps Maths - 
Number 

Integrated Curriculum Units (incorporating all KLA’s) 

Lifeskills - Lion’s - Skills for Growing/Adolescence and ‘You Can Do It’ 

Specialist lessons for some KLA’s eg Music, HPE 

1 to 1 learning classes were offered in year 5 for the first time.  This will be expanded each year with the goal being at 
least 1 laptop ‘1 to 1 learning’ class being available in each of years 5, 6 and 7 from 2010. 

Assessment  is standards based. It is an integral part of the teaching and learning process. Teachers collect, use and 
make judgements about student learning by ensuring that assessment links program planning to the Essential 
Learnings of the Key Learning Areas. Data is gathered across the school on every student twice a year in order to 
monitor distance travelled by individual students in accordance with the school’s Assessment and Monitoring Plan. 

 

·  Three-way conferences  (students, parents and teachers) are held at the end of each semester to report 
individual student progress. These conferences provide meaningful data and information about what has been 
learned and what were the intended outcomes of the units of work. Student  Working Portfolios  are used to 
showcase samples of work, assessment data, rubrics, criteria sheets, and certificates of achievement, self-
assessments and peer assessments as well as the School Report.  Prep students have their portfolios in an 
electronic form and parents are able to receive a copy on CD. 

Extra curricula activities . 

·  Extra curricula activities offered in 2008 featured Visual and Performing Arts events, sporting and games 
sessions, Leadership forums, student council activities, and playground buddies programs.  

·  Children have many opportunities to expand their interests in their free time at school through these areas and 
the school’s stimulating Resource Centre, including lunch time chess clubs and junior and senior games 
rooms.  

·  During interschool sporting competitions, students not enrolled in a team are engaged in a cycle of activities 
over the term that include a range of fitness and sporting activities. 

·  After school, children also have access to a range of activities including the ‘Active After School’ sports 
program. 

How computers are used to assist learning  

Integration of Information and Communication Technology in the form of computers, interactive whiteboards (SMART 
Boards), scanners, and digital cameras feature regularly in students’ learning and assessment tasks.  Every class has 
access to an interactive whiteboard and computers which are networked with access to the internet. 
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In 1 year 5 class, a ‘Proof of Concept’ class was created for a 1 to 1 laptop program in 2008. This will be expanded in 
2009 through parent contributions and community renewal funding. 

Prep classes moved to electronic portfolios in 2008 and provided all parents with CDs with their child’s progress, work 
samples and photos. 

 

 

Social climate  

Marsden State School has a keen interest in developing the social and emotional well-being of its students and a 
history of proactive programming to achieve this. The school’s systemic and long-term implementation of “Lions Quest 
Skills for Growing and Skills for Adolescence”; “Working It Out” and “You Can Do It,” programmes featured again this 
year.  One staff member was trained in the ‘7 Natural Physicians’ program which will be trialled across year 2 in 2009.  

All staff received additional professional development in the  ‘Responsible Thinking Processes’ to support behaviour 
management and referrals were logged into ‘One School’ in semester 2. 

Programmes, like those above give students the words and behaviours; and help develop attitudes to deal more 
effectively in daily interactions with others. Life-long social skills are certainly encouraged within these experiences. 

In the school opinion survey for 2008, Parents indicated average levels of satisfaction in all Performance Areas and 
Aspects of Schooling.  Parent satisfaction with student discipline in the school was significantly improved. 

Year 7 and year 5 students showed a significant improvement in the satisfaction in School Climate in 2008 compared 
to previous years.  Year 5’s were more satisfied  with School climate than year 7’s.  Indigenous students were 
generally more satisfied with school climate than those in Like Schools however there level of satisfaction was slightly 
lower than that of non indigenous students.   

Positive student opinion related to whether they were satisfied that they were happy to come to this school increased 
further to 85% in 2008, with the majority of those, indicating they were very satisfied.  Also 87.5% indicated they were 
satisfied or very satisfied that they felt safe coming to school, with the majority very satisfied.  This is 10% higher than 
the previous year.  Students from a Non English Speaking Background (NESB) were the most positive in their 
opinions of the school climate with 2 of the 4 questions answered at levels significantly higher than State and like 
school levels for NESB students.  NESB students comprised approximately 1 third of those surveyed. 

Over 97.5% of all staff indicates they are satisfied or very satisfied that they get on well with students.  Over 97.5% of 
staff are satisfied or very satisfied they have good working relationships with other staff.    Staff morale is high with 
satisfaction about team spirit above state and like school averages.      

 

Involving parents in their child’s education.  

School Newsletter- “Whispers” 

Parents, carers and community members are encouraged to read and to respond to issues shared in the school 
newsletter each week.  The P& C and staff provide items each week to be included to further participation and 
communication. 

Classroom Parent Representatives 

The Classroom Parent Representative Programme has been instrumental in implementing supporting programmes 
which link the school, students, parents and the wider school community. This programme has been operating at this 
school since 1996.  Each term the CPR’s are encouraged to liaise with staff in producing a newsletter outlining their 
year levels work for the term. 

Parent Representatives are selected by the staff at Marsden State School because it is thought they are:  

· Co-operative, reliable, friendly and non-judgemental 

· Supportive of teachers and interested in school activities 

· Available to help but not overloaded with school activities 

· Able to respect the importance of confidentiality. 

Classroom Helpers 
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Classroom Helpers are valued members of the school community who assist the teachers during the Literacy Block 
each day from 9:00- 11:00am. Each Classroom Helper completes a 5 week course that is designed to train 
participants to provide support for small groups of children during the reading Hour and the Writing Hour. 

Parenting Programmes 

Parenting skill programmes are organized to support parents and carers in the managing and caring effectively of 
their children’s behaviour. 

Playgroup 

In 2008 a joint project with Community renewal continued with the employment of staff to run a playgroup twice a 
week at the school for children from birth to 5 years.  The aim is to improve school readiness of the communities’ 
children.  Numbers steadily increased with participants coming from both within and without the school community. 

Opinions of Parents in 2007 

In 2008, a sample survey of parents revealed that 84.5% regarded this as a good school and 88% found that staff are 
approachable to talk about their child.  This is a significant improvement over 2007 results.   Approximately 64% of 
parents felt satisfied or very satisfied with their opportunities to participate in the life of the school (None indicated they 
were dissatisfied).  80.5% also felt the school made them feel welcome.     
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Qualifications of all teachers  

Highest level of 
attainment

Number of 
classroom 

teachers and 
school leaders at 

the school

Doctorate 0

Masters 5

Bachelor degree 92

Diploma 3

Certificate 0

92%

0%
3%

0%

5%

Doctorate Masters
Bachelor degree Diploma
Certificate

  

           

Expenditure on and teacher participation in professional development.  

·  The total funds expended on teacher professional development in 2008 was $79 789.  This includes TRS 
costs associated with staff attending district sport carnivals, network meetings, and approximately $9000 in 
prepaid fees for professional development activities planned for early 2009 as well as specific professional 
development activities in 2008. 

·  The major professional development initiatives are as follows:  

·  Network activities – 72% 

·  Conference/seminars/workshops –97.5% 

·  Coaching mentoring activities –68.5% 

·  Online professional learning – 48.5% 

·  Major focus areas included 18 hours of PD in Mathematics education through “1st Step Maths” for all 
teachers, “Skills for Growing/Skills for Adolescence” for all new teachers to the school, and Literacy/English 
PD and Behaviour Management through the Responsible Thinking Process for all Staff. 

·  The involvement of the40 teaching staff in professional development activities during 2008 was 97.5 %. 
Teaching staff indicated higher than average participation in networking, conference/workshops, 
coaching/mentoring, online professional learning and in-house activities than state or like school averages.  
70% of 40 Non teaching staff indicated they were involved in professional development opportunities 

Average staff attendance  

·  For permanent and temporary staff and school leaders the staff attendance rate was 95% in 2008.  
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Proportion of staff retained from the previous school year.  

·  From the end of the 2007 school year, 98  % of staff were retained by the school for the entire 2008 school 
year.  
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Student attendance  

The average attendance rate as a percentage in 2008 was 91 %.   

Key outcomes  
 

 National Assessment Program – Literacy and Numeracy (NAPLAN) results - our 
reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 
3, 5, 7 and 9.  

 

Domain Measures Yr 3 Yr 5 Yr 7 Yr 9 

Average score for the school 319  416 484  

Average score for Queensland  371.1 466.1 528.1 568.2 Reading 

For the school the percentage of students at 
or above the national minimum standard. 

2008 77 % 
Result  

70 % 
Result  

85 % 
Result 

 

Average score for the school 340  438 472  

Average score for Queensland  391.8 468.9 522.7 555.3 Writing 

For the school the percentage of students at 
or above the national minimum standard. 

2008 82 % 
Result  

85 % 
Result  

80 % 
Result 

 

Average score for the school 314 433 495  

Average score for Queensland  366.7 462.0 528.0 567.8 Spelling 

For the school the percentage of students at 
or above the national minimum standard. 

2008 73 % 
Result  

76 % 
Result  

81 % 
Result 

 

Average score for the school 297 433 462  

Average score for Queensland  370.4 476.6 518.0 563.2 
Grammar 
and 
Punctuation For the school the percentage of students at 

or above the national minimum standard. 
2008 73 % 

Result  
81 % 
Result  

68 % 
Result 

  

Average score for the school 315  412 490  

Average score for Queensland  367.9 458.2 539.0 570.7 Numeracy 

For the school the percentage of students at 
or above the national minimum standard. 

2008 79 % 
Result  

73 % 
Result  

90 % 
Result 

 

 

Results in the Year 2 Diagnostic Net These are a significant improvement over previous years and are at or 
above like and state averages.  

 
Percentage of students not requiring additional support   

Reading 79 Result (%) 

Writing 92 Result (%) 

Number 80 Result (%) 
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Parent, student and teacher satisfaction with the school  

Student Opinions – 13% of surveys were completed by indigenous students and 33% by Students with a Non 
English speaking background 

·  Overall student opinions were at an all time high with 4 out of the 6 performance areas showing satisfaction 
levels significantly higher than State Benchmarked means.   

·  5 out of the six performance areas were significantly higher than Like school means.     

·  The 3 questions rated with the highest satisfaction levels were: 

o That you are getting a good education at this school 

o That your teacher helps you to do your best 

o That this is a good school 

·  No questions had satisfaction levels below state or like school averages. 

·  Satisfaction levels with questions related to student’s behaviour have significantly improved over the last 
couple of years. 

 

Parent Opinions 

·  Parent opinions improved in every aspect of schooling over 2007 results. 

·  In all aspects parent opinions were similar to those of state and like school averages. 

·  Parents were most satisfied with the school’s Curriculum. 

·  The 3 questions rated with the highest satisfaction levels were: 

o That your child works well at this school 

o That your child is happy to go to this school 

o That school staff are approachable when you want to talk about your child. 

·  No questions had satisfaction levels below state or like school averages. 

·  Satisfaction levels with questions related to student’s behaviour have significantly improved over the last 
couple of years. 

 

Teacher opinions 

·  In 3 out of the 7 Workforce Dimensions teachers satisfaction levels were significantly above like school 
averages and were similar in all other dimensions. 

·  In dimension satisfaction levels were also above State averages, similar in 5 and below in 1 dimension, 
namely their Physical work environment.  ( It is likely  the Physical work environment dimension was 
affected by changes in technology, cabling etc and in 2009 will be significantly improved – returning to 
previous levels). 

·  Non teaching staff were on average satisfied with all work dimensions. 

The highest levels of satisfaction were with Staff M orale, Relationships and School Operations. 

 

 

 


